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Purpose of the Annual Security and Fire Safety Report (ASFSR): 
 

 
 
The Clery Act requires all colleges and universities across the country to publish an annual safety report by 
October 1st of each year. This report informs their respective campus community of Clery reportable crime 
statistics for the past three years and contains institutional policies and programs that pertain to sexual 
misconduct, safety and crime prevention. Doing so, informs the entire University of New Mexico Gallup, 
including current and prospective faculty, staff and students of what safety features UNM-Gallup has to 
offer and what Clery Crime Statistics have been reported at UNM-Gallup. The Annual Security and Fire 
Safety Report (ASFSR) is published and distributed by UNM-Gallup via e-mail to all current faculty, staff 
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It is preferred that UNM-Gallup faculty and staff who are the victim of, or witness to, any crime on the 
UNM-Gallup  Cam



 
 
 
 
Crimes that must be reported are: 

 
�x Murder and Non-negligent Manslaughter 
�x Negligent Manslaughter 
�x Sex Offenses (Rape, Fondling, Incest, Statutory Rape) 
�x Robbery 
�x Aggravated assault 
�x Burglary 
�x Motor Vehicle Theft 
�x Arson 
�x Liquor Law Arrests 
�x Liquor Law Referrals for Disciplinary 

Action 
�x Drug Law Arrests 
�x Drug Law Referrals for Disciplinary Action 
�x Weapons Violations 
�x Dating Violence 
�x Domestic Violence 
�x Stalking 

 
All Hate Crimes noted by category of bias (race, gender identity, religion, sexual orientation, 
ethnicity, national or igin or disabil ity), which include the following: 

 

�x Murder and Non-negligent Manslaughter 
�x Negligent Manslaughter 
�x Sex Offenses (Rape, Fondling, Incest, Statutory Rape) 
�x Robbery 
�x Aggravated assault 
�x Burglary 
�x Motor vehicle theft 
�x Arson 
�x Larceny – Theft 
�x Simple Assault 
�x Intimidation 
�x Destruction, Damage or Vandalism to Property 



 
 
 
 
 
 
Reporting To and Overview of the UNM-Gallup Police Depart



 
 
Off  Campus Students and Student Organization Reporting of Crimes 

 
There are a number of recognized student groups at UNM-Gallup. At some point during the year, virtually 
all of the recognized student groups hold some type of meeting or event at an off-campus venue.  Off-
cam



 

be followed up by an e-mail notification to all individuals who have an unm.edu e-mail address or 
members of the community who have signed up through the community site (as described below). 

 
UNM-Gallup PD, in collaboration with first responders, will  make an assessment if only a segment of 
the campus needs to take action and that information will be included within the e-mail notification sent 
out to all individuals with unm.edu e-mail address. The UNM-Gallup Communications Director will  
notify, as appropriate, the local news media and inform the local community via UNM-Gallup’s social 
media accounts. 

 
UNM-Gallup provides Emergency Notifications (Alerts) to the campus community via text messaging, 
email and UNM-Gallup’s website.   

 
Some examples of Emergency Notifications (Alerts) are: 

 
�x Approaching extreme weather 
�x Armed intruder 
�x Bomb threat 
�x Explosion, fire, or gas leak 
�x Serious health-related outbreak 
�x Riot 
�x Terrorist incident 

 
Enrol lment for Lobo Alerts: 

 

All f aculty, staff and students are automatically opted into Lobo Alerts.  If a student did not provide a cell 
phone number on their application or changes their cell phone number and would like to receive the text 
message alerts, they can update their information by going to https://loboalerts.unm.edu/ 

 

Community members can sign up for Lobo Alerts by going to 
https://www.getrave.com/login/unmcommunity 

 
 

Timely Warning Processes 
 

 
 
When a Clery Act crime is committed within UNM-Gallup Clery
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Procedures to follow if a crime of sexual assault, Domestic 
Violence, dating violence or stalking (sexual misconduct) has 

occurred 
 
 
The following information can be obtained in writing from the LoboRESPECT Advocacy Center and 
through the UNM Sexual Misconduct and Assault Response Team (Sexual Misconduct and Response 
Team - SMART) Brochure. Additionally, the LoboRESPECT Advocacy Center will assist students 
through these processes, should they wish to have the assistance. 

 
 
Fir st Steps to C





 
 
 
 
 
 
 
 
Protective and Supportive Measures: 

 
There is detailed information that a person can find by going to the LoboRESPECT Advocacy Center; 
information on supportive measures, including a handout, can be found at 
https://loborespect.unm.edu/support/supportive-measures.pdf   

Student Supportive Measures 

Supportive measures, including accommodations, are available in writing if the complainant requests them 
and if they are reasonably available, regardless whether the complainant chooses to report the crime to UNM-
Gallup PD or the local law enforcement or otherwise make a report to the University (OEO or Director of 
Student Affairs). UNM-Gallup will also maintain as confidential, any accommodations or supportive 
measures provided to the complainant, to the extent that maintaining such confidentiality would not impair 
the ability of the institution to provide accommodations or supportive measures. As a matter of practice, the 
advocacy centers or Office of Equal Opportunity will provide written notification via e-mail to students and 
employees about existing counseling, health, mental health, victim advocacy, legal assistance, visa and 
immigration assistance, student financial aid and other services available to parties bringing forward a concern 
and to respondents, both within and outside the UNM-Gallup 



 
�x Assistance with working with Financial Aid and Scholarships to help the student continue their 

financial assistance at UNM - Gallup 

�x Assistance with communicating with supervisors for on campus jobs, regarding work schedules 
and absences from work 

�x Assistance in creating safety strategies for the student 

�x 





 
 
 

still  occur and decisions made based on 
the information available. 

�x To the same opportunity as the respondent 
to have others present at any meeting 
with University officials for support 
and/or consultation. 

�x To the same opportunity as the respondent 
to present and have others present 
evidence 
about alleged violations in 
investigatory and/or disciplinary 
proceedings. 

�x To be notified, in writing of the outcome 
of any investigative, disciplinary, or 
appeals proceeding (victim is free to share 
the 
outcome with anyone they wish). 

�x To appeal the decision and sanctions 
determined by the Investigation 
and/or 
disciplinary proceedings. 

       
    

 
 

�x To be notified, in writing of the outcome 
of any investigative, disciplinary, or 
appeals proceeding (respondent is free to 
share the outcome with anyone). 

�x To appeal the decision and sanctions 
determined by the Investigation 
and/or 
disciplinary proceedings. 

�x To be protected against retaliation for 
their involvement in university 
investigatory 
proceedings. 

UNM-Gallup will take the appropriate course of action based on the incident in question and will handle 
this incident in a prompt, fair and impartial manner from the initial investigation until the conclusion of the 
appeals process. The preponderance of evidence standard will  be utili zed to decide the outcome of all 
administrative cases against faculty, staff and students. The investigators in OEO, who investigate cases of 
sexual misconduct (including, sexual harassment, sexual violence, domestic violence, dating violence and 
stalking) are trained annually specifically in investigating c
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progressive discipline to address possible misconduct. Progressive discipline is intended to be corrective, 
not punitive in nature. It is designed to provide faculty with notice of defioo
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other administrator, the next higher academic authority shall perform the functions assigned in this Policy 
to the chair, and the provisions shall be modified as appropriate. Any individual(s) bringing an allegation 
of faculty misconduct to the chair's attention is protected by, and subject to, the University's policy on 
reporting misconduct (UBPPM section 2200, Whistleblower Protection and Reporting Suspected 
Misconduct and Retaliation). 

 
6. In all cases other than those set forth in paragraphs 3 and 4 above, if a member of the faculty is alleged 
to have violated a policy of the university, the department chair shall provide the faculty member a written proal



 
 
 
investigation and opinion from the Faculty Ethics Committee. The decision of the Provost/Chancellor is 
subject to discretionary review by the President or Board of Regents if requested by the faculty member. 

 
10. If the chair, after meeting with the faculty member and considering all materials submitted pursuant to 
section 6, proposes to suspend the faculty member without pay, the chair shall meet with the dean to review 
the matter. If the proposal is supported by the dean after meeting with the chair and the faculty member, the 
faculty member is entitled to a faculty peer hearing. The faculty member shall send such a request to the 
Provost/Chancellor within fi ve (5) working days of receipt of the dean's determination. 

 
11. If a faculty peer hearing is requested as provided in this Policy, the chair of the Faculty Ethity







 
After considering the employee's oral and/or written response, the manager shall decide on the action to be 
taken. If it is determined that the employee is to be discharged, the supervisor must obtain approval by the VP 
for HR, and serve the employee with the written notice of final action. The notice of final action should be 
delivered within thirty (30) calendar days after receipt of the employee's response. Cases occasionally may 
require additional time. If so, a letter will be sent to the employee noting the need for additional time 
(bargaining unit members may refer to their union contract, if applicable). The notice of final action should 
include all of the following points: 

�x The final action to be taken. 
�x The 



 
�x Inappropriate/unprofessional behavior or violation of Employee Code of Conduct. See UAP 3720 

(“Employee Code of Conduct and Conflicts of Interest”). 
�x Vehicle use policy violation. See UAP 7780 (“Use of University Vehicles”). 
�x Violence or threat of violence, such as assault, battery, or stalking of individuals on the University 

campus. See UAP 2210 (“Campus Violence”). 
�x Violation of University policies or procedures. 

Concerns about progressive discipline being misused or non-compliant with this policy may be reported to 
the VP for HR or according to 



 
 
STUDENT DISCI PLIN ARY PROCESS 

 
ARTICLE 4. DISCIPLINARY PROCESS 

 
4.1. Prohibited Conduct 

 
The university may take disciplinary action against a st





 
 
 
C. Upon referral, or upon his or her own ini





 
 
 

chartered student organization, the Dean will meet, if requested, with the organization's president or other 
designated officer. 

 
C. After the meeting, if the Dean finds that the person's continued presence may endanger persons or 
property or threaten disruption of the academic process or other campus functions, the Dean shall continue 
the suspension and/or ban. Otherwise, the emergency suspension and/or ban shall be revoked or modified. 

 
D. For students and chartered student organizations, an emergency suspension or banning does not end the 
disciplinary process. Resolution of the charges will proceed as set forth in 



 
 
 
vii. "No Probable Cause" means that the evidence submitted during the OEO investigation does not 
support a finding that it is more likely than not that the acts alleged are in violation of University policy 
prohibiting discrimination. 

 
B. Allegation (s) that a student has engaged in an act of discrimination will be referred to OEO for 
investigation pursuant to OEO's Discrimination Claims 

 
Procedure. If it  accepts the matter for investigation, OEO will i ssue a Final Letter of Determination at the 
conclusion of that investigation finding either No P mes

t

 





 
 
 
6.1. The hearing shall  be closed, unless the Dean of Students decides to let others attend if he or she 
deems that their presence may be helpful to the review and determinatio





 
 
 
2. The decision was not in accordance with the evidence presented; 

 
3. There is significant new evidence of which the appellTc -0.002 Tw 0.3o
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iv. The Vice President for Student Af fairs will send written notification of the decision to the appealing 
party within two weeks of meeting with the appealing party. A copy of the decision shall  be sent to the 
Dean of Students. 

 
7.3. Appeal to the President and the Board of Regents 

 
A. Appeals of sanctions issued for violations of university policy prohibiting discrimination as provided in 
Article 4.4 of this Grievance Procedure. 

 
i. Decisions of the Student Conduct Committee or the Student Conduct Officer regarding sanctions imposed 
for violations of the university's prohibition against discrimination as provided in Article 4.4 herein are final, 
unless a sanction of suspension, expulsion or banning from campus is imposed. A student receiving such a 
sanction may appeal the decision to the Office of the President. The appeal must be in writing, contain a 
statement of the sanction (s) being appealed and the grounds therefore, and must be received at the Office 
of the President within seven working days of the date of the written decision from the Student Conduct 
Committee or 

 
Student Conduct Officer. Either the sanctioned student or complainant may appeal a sanctioning decision 
of the Student Conduct Officer or the Student Conduct Committee in cases involving sexual harassment, 
sexual misconduct, or sexual violence. Only the sanctioned student may appeal a sanctioning decision of 
the Student Conduct Officer or Student Conduct Committee in cases involving discrimination that is not 
related to sexual harassment, sexual misconduct, or sexual violen x v t 8 3  0  T 7 . 2 2 8  0  T d . 6  ( o 6  1 6 1  0  T d 
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http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Campus.aspx


 
 
 

5. A clear statement of the disciplinary sanctions that the institution will impose on employees and 
students and a description of termination of employment and referral for prosecution for the 
unlawful possession, use, or distribution of illicit drugs and alcohol. Disciplinary sanctions may also 
include completing an appropriate rehabilitation program. 

 
II. The institution must distribute this policy to all students, faculty, and staff annually 

 
Note: Until a few years ago, the Department of Education interpreted this to require that the policy be sent 
via printed documents through campus mail. The use of electronic distribution (email) is now considered 
appropriate given, 

 
1) The email is distributed to all students, staff, and faculty, and, 
2) The policy appears in the text of the email and not as an attachment 

 
III.  The institution has adopted and implemented an alcohol

http://cms.bsu.edu/About/AdministrativeOffices/StudentRights/PoliciesandProcedures/SDFCampus/Disciplinary.aspx


 
 
 
As a condition of continued registration and enrollment, any student of UNM shall abide by this policy. 
Violation of this policy shall result in disciplinary action, up to and including expulsion. For more detailed 
information, students should refer to the Student Code of Conduct and related policies printed in The UNM 
Pathfinder (http://pathfinder.unm.edu) and/or contact the Dean of Students Office. 

 

UNM’s response to any violation of this policy may include, as a total or partial alternative to disciplinary 
action, a requirement that the employee or student participate satisfactorily in an approved substance a

http://pathfinder.unm.edu/


 
FEDERAL DRUG TRAFFICKING PENALTIES (Figure 1)  

DRUG/ 
SCHEDULE QUANTITY PENALTIES  QUANTITY PENALTIES  

Cocaine 
(Sch



 
Second Offense: Not more than 2 yrs. Fine not more than 
$200,000 if an individual, 



 
Cocaine/Heroin 
LSD 
Other drugs 

1st Offense Trafficking 
(to sell, barter, give away, or distribute) 

≤ 3 yrs. ≤ $5,000 



 

 

Other Campus and Community Resources: 

AGORA Cr isis Center – 505-277-3013 
NM Council on Alcoholism and Drug Dependence - 505- 256-8300 
(for intervention services and information on community treatment resources and recovery groups, e.g., 
AA, ACOA, Al-Anon, Rational Recovery, Women for Sobriety) 
Suicide Prevention Emergency Serv ice (24 hours) – 505-247-1121 
University Hospital Emergency Dept. – 505-272-2411 
UNM Center on Alcoholism, Substance Abuse and Addictions (CASAA) – 505-925-2300 
UNM Department of Psychology Clinic – 505-277-5164 
UNM Empl oyee Health  Promotion Program – 505-272-4460 
UNM Empl oyee Occupational Health Services – 505-272-2517 
UNM Mental Health Center, Cr isis Unit – 505-272-2800 
UNM Women’s Resource Center – 505-277-3716



 
 
SEX OFFENDER REGISTRATION  

 
In accordance with the Campus Sex Crimes Prevention Act of 2000 (CSPA

http://www.nmsexoffender.dps/


 
 
 

Intersections: Preventing Discrimination and Harassment: 
 
The module raises awareness on the various topics of discrimination, harassment and sexual violence. 
Intersections includes animated scenarios, skill practices, UNM policies and resources, sound and closed 
caption (CC) capability. The training is one hour in length for both faculty and staff, which includes 
content that: 

 
�x Covers sexual misconduct prevention and risk reduction, including dating violence, domestic 

v



 
Offi ce of Equal Opportunity: 

 
Campaign (Prevention and 
Awareness) 

Target Audience Frequency 

Know Your Title IX (Tabling) UNM Community, including 
prospective students 

Several Times Annually 

Active Bystander Intervention: 

A bystander is a person who observes a conflict or unacceptable behavior. The observed behavior may be 
serious or minor, one-time or repeated, but the bystander knows that the behavior is harmful or likely to 
make a situation worse. This person may be in a position to discourage, prevent or interrupt unacceptable 
behavior. The bystander has two options: to remain a passive bystander or become an active bystander. A 
passive bystander is one who observes but does not intervene in any way. 

Steps to becoming an Active Bystander: 

1. Notice a situation that is out of the ordinary. Does your "gut" tell you something is wrong? 
2. Ask yourself if I could play a role here? 
    a. If nobody intervenes, what will likely happen? 
    b. Is someone else better equipped to respond? 
    c. What would be my purpose of responding? 
3. Assess your options for providing help. Use your words; don’t use violence to end violence. 
4. 





 
 
 
Arson – is any wil lful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, pu



 
 
 
The existence of such a relationship shall be based on the reporting party’s statement and with consideration 
of the length of the relationship, the type of relationship and the frequency of interaction between the 
persons involved in





 
Drug Arrest 2017 0 

 
0 0 0 

2016 0 
 

0 0 0 
2015 0 

 
0 0 0 

I llegal Weapons Ar

 

2015    
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